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Functions of the  

Appointments Committee of the 

BBVA Board of Directors 

The functions of the Appointments Committee of the Board of Directors, according to 

Article 33 of the Board of Directors’ Regulations of BBVA are the following: 

The mission of the Appointments Committee will be to assist the Board of Directors on 

matters regarding the selection and appointment of members of the Board of Directors 

and other matters contained herein. In particular, it will perform the following duties: 

1. Submit proposals to the Board of Directors on the appointment, re-election or

separation of independent directors and report on proposals for the appointment,

re-election or separation of the other directors.

To such end, the Committee will evaluate the balance of skills, knowledge and

expertise on the Board of Directors, as well as the conditions that candidates

should display to fill the vacancies arising, assessing the dedication necessary to

be able to suitably perform their duties in view of the needs that the Company’s

governing bodies may have at any time.

The Committee will ensure that when filling new vacancies, the selection

procedures are not marred by implicit biases that may entail any discrimination

and in particular discrimination that may hinder the selection of female directors,

trying to ensure that women who display the professional profile being sought

are included on the shortlists.

Likewise, when drawing up proposals within its scope of competence for the

appointment of directors the Committee will take into account in case they may

be considered suitable, any applications that may be made by any member of the

Board of Directors for potential candidates to fill the vacancies.

2. Submit proposals to the Board of Directors for policies on the selection and

diversity of members of the Board of Directors.
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3. Establish a target for representation of the underrepresented gender in the Board

of Directors and draw up guidelines on how to reach that target.

4. Analyse the structure, size and composition of the Board of Directors, at least

once a year when carrying out its operational assessment.

5. Analyse the suitability of the various members of the Board of Directors.

6. Perform an annual review of the status of each director, so that this may be

reflected in the annual corporate governance report.

7. Report the proposals for the appointment of the Chairman and the Secretary

and, where applicable, the Deputy Chairman and the Deputy Secretary.

8. Report on the performance of the duties of the Chairman of the Board, for the

purposes of the periodic assessment by the Board of Directors, under the terms

established herein.

9. Examine and organise the succession of the Chairman in conjunction with the

Lead Director and, as applicable, file proposals with the Board of Directors so

that the succession takes place in a planned and orderly manner.

10. Review the Board of Directors' policy on the selection and appointment of

members of senior management, and file recommendations with the Board when

applicable.

11. Report on proposals for appointment and separation of senior managers.

12. Any other duties that may have been allocated under these Regulations or

attributed to the Committee by a Board of Directors resolution or by applicable

legislation.

In the performance of its duties, the Appointments Committee will consult with the 

Chairman of the Board via the Committee Chair, especially with respect to matters 

related to executive directors and senior managers.   




